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Abstract  
 

The study concludes that the adoption of electronic attendance systems in Saudi Arabia's healthcare sector has transformed 

personnel management and brought about a new era characterized by precision, efficacy, and financial constraint. The 

study highlights the advantages of these solutions, such as enhanced attendance record accuracy, promptness promotion, 

and better job satisfaction. The study also looks at the financial effects of using computerized attendance systems, such as 

cost reductions and efficient resource management. Overall, the report highlights how the Saudi Arabian healthcare sector 

has undergone a revolutionary transition and how electronic attendance systems have been crucial in modernizing the 

healthcare system. 
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1.1 BACKGROUND AND RATIONALE 
In the Middle East, the Kingdom of Saudi 

Arabia has led the way in medical innovation. Recent 

years have seen a stunning, revolutionary transformation 

in this industry. One of the key developments that shows 

the nation's commitment to upgrading its healthcare 

system is the widespread adoption of computerized 

attendance systems. The healthcare system in Saudi 

Arabia has long been praised for its commitment to 

providing top-notch medical care to its population. 

Along with the rise in demand for healthcare services, 

there was a greater need for efficient management of 

healthcare personnel, their attendance, and the 

distribution of critical resources. In light of the 

complexity and demand increase, electronic attendance 

systems become a crucial remedy. Electronic attendance 

systems have taken the place of the traditional manual 

techniques for keeping track of attendance. By 

integrating cutting-edge technology like biometrics, 

RFID (Radio-Frequency Identification), and cloud 

computing, they revolutionize how healthcare staff 

attendance is tracked. These systems provide precise and 

efficient ways to track employee presence in addition to 

a number of benefits that extend to performance 

enhancement and cost effectiveness. 

 

1.2 Scope of the Narrative Review 

In the peculiar and dynamic context of Saudi 

Arabian healthcare, the narrative study's objective is to 

investigate the important consequences of computerized 

attendance systems. The goal of this narrative study is to 

provide light on a variety of topics, including adoption 

trends, the significant impact on healthcare professionals' 

productivity, and the intricate web of economic 

repercussions. The variety of quantitative data and 

research findings gathered from up-to-date sources is 

included in this narrative review. These sources comprise 

well-regarded reports, surveys, and studies that have 

been conducted. The objective is to shed light on the path 

leading to a healthcare sector that is even more 

technologically advanced and effective while also giving 

a comprehensive overview of the condition of electronic 

attendance systems in Saudi Arabia today. 

 

With the use of this in-depth analysis, we hope 

to better understand not only the electronic attendance 
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system adoption patterns, but also the methods by which 

these systems improve the performance of healthcare 

workers. Additionally, we seek to unravel the complex 

economic ramifications of this game-changing 

technology by investigating cost savings, effective 

resource allocation, and the long-term viability of Saudi 

Arabia's healthcare system. This narrative study is 

essentially a journey through the Saudi Arabian 

healthcare industry's digital world, where electronic 

attendance systems are not only modernization's 

instruments but also the drivers of unparalleled growth 

and efficiency. 

 

2. METHODOLOGY 
2.1 Data Selection Criteria 

In my quest to unveil the multifaceted impact of 

electronic attendance systems on the healthcare 

landscape of Saudi Arabia, I meticulously adhered to a 

set of stringent data selection criteria. The choice of data 

sources was not arbitrary; rather, it was guided by a 

commitment to accuracy, timeliness, and the highest 

standards of reliability. The following criteria were 

employed to ensure the quality and relevance of the data 

included in this narrative review: 

 

2.1.1 Data sources must be real-time and from 

reputable organizations. 

We are aware of the critical relevance of using 

data that accurately depicts the situation of the Saudi 

Arabian healthcare system at the moment. As a result, we 

only obtained our data from trustworthy, real-time 

businesses who have a long history of authenticity and 

honesty. The goal was to give our readers information 

gleaned from the most recent and trustworthy sources 

available. 

 

2.1.2 Quantitative data related to the adoption and 

impact of electronic attendance systems in Saudi 

Arabian healthcare. 

The quantitative features of electronic 

attendance systems are the main topic of this narrative 

evaluation. We looked for information specifically 

pertaining to the adoption and effects of these 

technologies within the Saudi Arabian healthcare sector. 

Our study was grounded in empirical evidence thanks to 

the quantitative quality of the data, which allowed us to 

reach solid findings and offer fact-based judgments. 

 

2.1.3 Data should be recent, preferably from the last 

five years. 

We established a temporal criterion for our data 

selection in light of the dynamic nature of the healthcare 

industry and the quick pace of technological 

improvements. We mainly took into account data from 

the previous five years to make sure that our findings are 

representative of the most current developments. We can 

capture the most recent developments and patterns in the 

adoption and usage of electronic attendance systems 

throughout this time range. 

 

3. Adoption of Electronic Attendance Systems 

3.1 Growth Trends 

In the complex network of Saudi Arabia's 

healthcare infrastructure, usage of computerized 

attendance systems has increased dramatically in recent 

years. The data, as disclosed by the thorough report from 

the Ministry of Health in 2021, offers a clear picture of 

this revolutionary wave. It discloses that an impressive 

78% of healthcare facilities across the kingdom have 

wholeheartedly embraced electronic attendance systems, 

signifying a substantial shift away from the conventional 

and labor-intensive manual methods (Arabi et al., 2022). 

 

This robust statistical evidence serves as a 

testament to the unwavering commitment of the 

healthcare sector in Saudi Arabia to modernization and 

efficiency. It underscores the sector's proactive stance in 

harnessing the potential of cutting-edge technologies to 

enhance its operational efficacy. Healthcare institutions 

spanning the breadth of Saudi Arabia have unequivocally 

acknowledged the manifold benefits that electronic 

attendance systems bring to the table. As a result, 

widespread adoption is causing an industry-wide 

paradigm shift in how attendance is managed. 

 

In Saudi Arabian healthcare, the rise of 

computerized attendance systems marks a critical turning 

point where technology and necessity intersect to usher 

in an era of precision, efficiency, and transparency. It is 

evidence of the industry's flexibility and forward-

thinking mindset that it has adapted to the digital age to 

better meet the demands of the country in terms of 

healthcare. 

 

3.2 Implementation Challenges 

The deployment of computerized attendance 

systems has not been without its share of difficulties and 

complexities, as with any disruptive initiative. While the 

prospect of more accuracy and efficiency is alluring, it is 

also necessary to solve serious problems and difficulties, 

the most important of which are data security and 

privacy. 

 

Electronic attendance systems' ability to gather 

and handle private biometric and personal data is what 

makes them what they are. While essential for precise 

monitoring, this inherent capability also poses a number 

of serious difficulties (Aratek, 2022). The sanctity of 

patient and staff data must be balanced with 

technological innovation, and healthcare organizations 

are at a crossroads where they must do just that. 

 

Data security and privacy are now top priorities 

that require careful consideration. The threat of data 

breaches hangs over the healthcare industry like a 

shadow of vulnerability. It is now essential, not an 

option, to protect the security and integrity of this 

priceless data. It demands the strengthening of digital 

fortresses, the creation of strong encryption systems, and 
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an unwavering dedication to observing data protection 

laws. 

 

Implementing electronic attendance systems in 

Saudi Arabian healthcare is like balancing innovation 

and security in an unexplored environment. It demands a 

seamless blending of technology improvements and 

moral requirements. Healthcare organizations have the 

enormous duty of not only benefiting from electronic 

attendance systems but also preserving the confidence 

and privacy of both patients and staff (Ali, 2018). The 

adoption of electronic attendance systems in Saudi 

Arabian healthcare, in conclusion, is a tale of exponential 

expansion and technical promise. It is also a story that 

emphasizes how crucial it is to deal with the complexities 

of data security and privacy at a time when data is not 

just an asset but also a sacred trust. 

 

4. Impact on Healthcare Employees' Performance 

4.1 Attendance Accuracy 

The introduction of computerized attendance 

systems has ushered in a new era of accuracy and 

dependability in the area of attendance records for 

healthcare professionals. Electronic attendance systems 

function with unwavering accuracy in contrast to the 

manual methods of the past, which were vulnerable to 

human mistake and manipulation. They are free of the 

uncertainties that traditional attendance tracking 

frequently had. 

 

This claim is strongly supported by empirical 

data. Data from a thorough survey of healthcare workers 

done in 2022 showed a startling 95% improvement in 

attendance record accuracy with the use of electronic 

attendance systems (Arabi et al., 2022). This data serves 

as a resounding testament to the transformative power of 

technology in mitigating the inherent vulnerabilities of 

manual attendance tracking. 

 

The implications of this enhancement in 

accuracy are far-reaching. In an industry where precision 

can be a matter of life and death, the assurance of 

accurate attendance records bears immense significance. 

It not only bolsters the trustworthiness of payroll 

processes but also contributes to the optimization of 

staffing levels, thereby ensuring that healthcare facilities 

are adequately equipped to meet patient demands. 

 

4.2 Punctuality Improvement 

Punctuality is a cornerstone of professionalism, 

especially within the demanding healthcare sector. 

Electronic attendance systems have emerged as 

champions of punctuality, ensuring that healthcare 

employees are not just present on the roster but 

physically present when their attendance is recorded 

(Soyemi & Isinkaye, 2020). The incorporation of 

biometric authentication methods, such as fingerprint or 

facial recognition, has played a pivotal role in this 

paradigm shift. 

 

The 2022 survey conducted among healthcare 

employees bore witness to this transformative effect, 

reporting an impressive 92% improvement in punctuality 

subsequent to the implementation of electronic 

attendance systems (Arabi et al., 2022). This data 

underscores the profound influence of technology in 

cultivating a culture of punctuality, where every minute 

matters and patient care hinges on timely interventions. 

 

The ripple effects of this enhanced punctuality 

extend beyond the individual level. Healthcare facilities 

that embrace electronic attendance systems benefit from 

a workforce that is not only present but also punctual, 

thereby bolstering their capacity to deliver efficient and 

timely healthcare services. 

 

4.3 Job Satisfaction Metrics 

A key component of both employee wellbeing 

and corporate performance is job satisfaction. Electronic 

attendance systems have become important drivers of 

increased job satisfaction for healthcare workers. The 

elimination of attendance disputes and the 

implementation of an open attendance system are two 

important factors in this transition. 

 

This transformative feature was illuminated by 

the 2022 survey, a rich source of empirical data, which 

found that 88% of healthcare workers reported improved 

job satisfaction after the deployment of electronic 

attendance systems (Arabi et al., 2022). This finding 

speaks volumes about the profound impact of transparent 

and technology-driven attendance tracking on the overall 

work experience of healthcare professionals. 

 

The eradication of attendance disputes and the 

assurance of a fair and transparent attendance system 

contribute to a harmonious work environment. 

Healthcare employees can focus their energies on their 

core responsibilities, free from the distraction of 

attendance-related conflicts. This, in turn, enhances 

morale, fosters a sense of trust, and ultimately leads to a 

more engaged and satisfied workforce. In essence, the 

impact of electronic attendance systems on healthcare 

employees' performance transcends the realm of mere 

attendance tracking. It encompasses a holistic 

transformation of the work experience, characterized by 

enhanced accuracy, punctuality, and job satisfaction 

(ncheck, 2020). It is a testament to the potential of 

technology not only to optimize processes but also to 

enrich the lives and experiences of healthcare 

professionals who dedicate themselves to the noble cause 

of healthcare delivery. 

 

5. Reduction in Administrative Burden 

5.1 Efficiency Gains 

The implementation of electronic attendance 

systems within the realm of healthcare facilities in Saudi 

Arabia has yielded transformative efficiency gains. 

Among the primary beneficiaries of this technological 

leap are the administrative staff tasked with the 
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responsibility of attendance tracking. These dedicated 

professionals have experienced a significant alleviation 

of their administrative burdens, ushering in a new era of 

streamlined operations. The pivotal shift lies in the 

automation of attendance recording and data 

management. Electronic attendance systems have 

obviated the need for labor-intensive manual record-

keeping processes (Amit Kishore Prasad, 2018). Gone 

are the days of painstakingly tallying attendance sheets 

and deciphering handwritten entries. In their place, we 

find seamless automation that leaves no room for error or 

ambiguity.  

 

This transition has endowed administrative staff 

with a precious gift: time. Time that was once consumed 

by manual attendance tracking can now be allocated to 

more strategic and value-added tasks (Aratek, 2022). 

Administrative professionals are empowered to engage 

in activities that contribute directly to the optimization of 

healthcare operations, be it enhancing patient services, 

refining resource allocation strategies, or pursuing 

initiatives that elevate the overall quality of care. 

 

5.2 Cost Savings 

Efficiency in healthcare operations often 

translates to tangible cost savings, a fact that has not gone 

unnoticed in the wake of electronic attendance system 

implementation (Aratek, 2022). The Ministry of Health's 

insightful report from 2020 illuminates the magnitude of 

these cost savings, revealing a noteworthy 20% reduction 

in administrative costs within healthcare facilities that 

embraced electronic attendance systems. 

 

The drivers behind these cost savings are 

multifaceted. Firstly, the reduction in paperwork is 

conspicuous. Electronic attendance systems heralded the 

dawn of a paperless era, sparing healthcare institutions 

the expenses associated with printing, storage, and 

manual data processing (Informit, 2009). The result is 

not only a more environmentally sustainable approach 

but also a substantial reduction in administrative 

overhead. 

 

Secondly, the labor requirements for attendance 

tracking have experienced a paradigm shift. The 

automation of attendance recording minimizes the need 

for a large administrative workforce dedicated to manual 

record-keeping (Creatrixcampus, 2022). This 

redistribution of human resources allows healthcare 

facilities to reallocate personnel to roles that contribute 

more directly to patient care and service delivery. 

 

Lastly, the enhanced resource allocation made 

possible by accurate attendance data has profound cost-

saving implications. Healthcare institutions can optimize 

staffing levels based on real-time attendance 

information, ensuring that they operate with maximum 

efficiency while minimizing unnecessary labor costs. In 

essence, the reduction in administrative burden 

engendered by electronic attendance systems is not only 

a testament to the power of technology but also a catalyst 

for cost savings and resource optimization (CENTEGIX, 

2022). It exemplifies the synergy between efficiency and 

fiscal responsibility, ultimately benefiting both 

healthcare organizations and the individuals they serve. 

 

6. Economic Impact 

6.1 Cost-Benefit Analysis 

The economic impact of electronic attendance 

systems within the context of Saudi Arabian healthcare 

transcends the immediate horizon and unfolds as a saga 

of substantial significance. A comprehensive cost-

benefit analysis reveals a narrative of financial prudence 

and strategic investment. At the outset, the 

implementation of electronic attendance systems 

necessitates an initial investment. However, this upfront 

commitment pales in comparison to the long-term cost 

savings that these systems bestow upon healthcare 

institutions (Al-Kahtani et al., 2022). The reduction in 

administrative costs alone is a testament to the financial 

wisdom of this technological leap. 

 

The empirical evidence is unequivocal. A 

thorough cost-benefit analysis showcases a tangible 

reduction in administrative costs, as exemplified by the 

Ministry of Health's report from 2020. This reduction is 

not a mere marginal improvement but a substantial 

transformation that ripples through the financial fabric of 

healthcare facilities. The allure of electronic attendance 

systems lies in their ability to yield a positive return on 

investment. The initial capital outlay is recouped 

manifold through cost savings, improved resource 

allocation, and increased employee productivity. In 

essence, what may appear as an expense in the short term 

emerges as a strategic investment with profound 

economic implications in the long term. 

 

6.2 Resource Allocation Efficiency 

Resource allocation is the lifeblood of efficient 

healthcare operations, and electronic attendance systems 

have emerged as powerful tools for optimizing this 

critical aspect. These systems facilitate the judicious 

allocation of resources by accurately tracking attendance 

and punctuality, ensuring that staffing levels are aligned 

with actual needs. One of the most immediate and 

palpable benefits of electronic attendance systems is the 

reduction in overtime expenses. Precise attendance data 

enables healthcare facilities to staff shifts with precision, 

minimizing the need for costly overtime hours (Gong et 

al., 2022). This decrease in overtime costs not only 

results in financial savings but also promotes a healthier 

and more balanced working environment for healthcare 

professionals. 

 

Electronic attendance systems also bring in a 

new era of efficient resource management. These 

systems' real-time data act as a compass for decision-

makers, directing them toward the most effective staff 

deployment. It guarantees that key areas are sufficiently 

staffed, improving the standard of care given to patients. 
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It is impossible to overestimate the economic effects of 

efficient resource allocation. As a result, financial 

resources are used wisely, wasteful spending is 

decreased, and the healthcare system is made more 

responsive and flexible (Aratek, 2022). Saudi Arabian 

healthcare institutions are poised to operate with 

maximum efficiency, thanks to the insights and data-

driven decision-making facilitated by electronic 

attendance systems. 

 

In conclusion, the economic impact of 

electronic attendance systems in Saudi Arabian 

healthcare is not merely a theoretical proposition but a 

tangible reality. It encompasses a judicious cost-benefit 

analysis that underscores the financial prudence of these 

systems. Moreover, it signifies a paradigm shift in 

resource allocation efficiency, where data-driven 

decisions pave the way for a more financially sustainable 

and operationally efficient healthcare landscape. 

 

7. Challenges and Considerations 

7.1 Data Security and Privacy 

The adoption of electronic attendance systems, 

while laden with promises of efficiency and accuracy, 

introduces a formidable challenge in the form of data 

security and privacy. These systems, by their very nature, 

are custodians of sensitive biometric and personal data, 

igniting a constellation of concerns related to the sanctity 

of this information. Foremost among these concerns is 

the specter of data breaches. The accumulation of 

sensitive data, including biometric identifiers, within 

electronic attendance systems renders them potential 

targets for malicious actors seeking unauthorized access 

(Ey, 2019). The consequences of a data breach in a 

healthcare context are not just financial; they encompass 

the profound breach of patient confidentiality, which is a 

cornerstone of ethical healthcare practice. 

 

The need to safeguard the security and privacy 

of this invaluable data cannot be overstated. Healthcare 

organizations are tasked with the dual responsibility of 

ensuring the confidentiality and integrity of electronic 

attendance records. This calls for the strengthening of 

digital fortresses, the adoption of strong encryption 

standards, and constant watchfulness against online 

threats. Regulations governing data protection must also 

be followed to the letter. The complex web of data 

privacy laws and regulations must be navigated by Saudi 

Arabian healthcare organizations to guarantee that their 

electronic attendance systems comply with legal 

standards (CENTEGIX, 2022). The stakes are high in 

terms of upholding patient confidence and regulatory 

compliance in this complicated area where technology 

and ethics collide. 

 

7.2 Employee Resistance 

Not every technological transformation path is 

greeted with unanimity of enthusiasm. There may be 

pockets of opposition among healthcare staff when 

switching to electronic attendance systems in healthcare 

facilities. This opposition can take many different forms, 

such as apprehension about using technology or worries 

about privacy. It is a strategic necessity, not just a matter 

of convenience, to address employee opposition (Paul 

Simon, 2018). If ignored, resistance may prevent 

computerized attendance systems from being 

implemented smoothly and from reaping their potential 

benefits. It necessitates a multidimensional strategy that 

includes empathy, communication, and education. 

 

In this regard, thorough training programs are 

crucial. Employees in the healthcare industry must 

possess the knowledge and abilities needed to use 

electronic attendance systems with ease. Training 

sessions must to address employees' worries and 

anxieties as well as the technical aspects of system usage. 

Employees take an active role in the successful adoption 

of technology rather than simply being passive users of 

it (Salas et al., 2012). Moreover, handling resistance 

requires efficient communication. Healthcare businesses 

must have open conversations with staff members, 

addressing their concerns and outlining the justification 

for the change. Employee opinions and input should be 

respected in order to encourage a sense of ownership 

over the transformation process. 

 

7.3 Training Programs 

The effectiveness of computerized attendance 

systems depends on how well-versed healthcare workers 

are in using the equipment. Therefore, it is not an option 

but a need to design efficient training programs. These 

programs are the bridge that connects the promise of 

technology with its practical application. Training 

programs must be meticulously designed to cater to the 

specific needs of healthcare employees. They should 

encompass comprehensive modules that cover not only 

the technical aspects of electronic attendance systems but 

also the broader context, including data security and 

privacy considerations (Marketing, 2022). The aim is not 

just to teach employees how to use the technology but 

also to instill a deep understanding of its implications and 

benefits. Adequate training can mitigate resistance and 

apprehension, transforming healthcare employees into 

confident and proficient users of electronic attendance 

systems. It empowers them to embrace the change with 

enthusiasm and contribute actively to the enhancement 

of healthcare operations. 

 

In summary, the challenges and considerations 

associated with electronic attendance systems in Saudi 

Arabian healthcare are not insurmountable obstacles but 

pivotal facets of the implementation journey. They 

underscore the need for a holistic approach that 

prioritizes data security, addresses employee concerns, 

and places training at the forefront of technological 

adoption. Successfully navigating these challenges is not 

just a matter of technical prowess but a testament to the 

adaptability and resilience of Saudi Arabian healthcare in 

the face of digital transformation. 
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8. Future Trends and Innovations 

The horizon of electronic attendance systems in 

Saudi Arabian healthcare is awash with promise, poised 

for a trajectory of continual advancements that hold the 

potential to reshape the landscape of attendance tracking. 

As technology evolves at an unprecedented pace, 

healthcare institutions in the kingdom are primed to 

leverage these innovations for the betterment of their 

operations. One of the most exciting prospects on the 

horizon is the integration of artificial intelligence (AI) 

into electronic attendance systems (Alhazri & Bugis, 

2022). Predictive attendance analysis powered by AI has 

the potential to completely change how healthcare 

institutions manage their employees. These systems can 

forecast attendance trends very well by utilizing AI. 

Based on historical data, seasonal variances, and 

unforeseen events, predictive analytics can forecast 

staffing demands, allowing healthcare organizations to 

proactively optimize their personnel. 

 

Additionally, the use of remote attendance 

tracking and mobile applications is expected to increase. 

In an era of growing mobility and remote employment, 

these innovations cater to the changing needs of 

healthcare facilities. Whether they are working locally or 

remotely, healthcare employees can easily record their 

attendance using mobile applications. This flexibility, 

regardless of the workplace, not only improves 

convenience but also makes sure that attendance records 

are correct and current. Future developments in 

electronic attendance systems also call for more 

investigation and cooperation. There is a need for 

healthcare organizations and technology providers to 

work together to better understand the long-term effects 

and future improvements of these systems (Haleem et al., 

2022). Research projects should examine how AI-driven 

attendance analysis affects workforce management and 

the effectiveness of healthcare operations as a whole. 

 

To ensure that electronic attendance systems 

keep developing in accordance with the particular needs 

and difficulties of Saudi Arabian healthcare, 

collaboration between healthcare organizations and 

technology providers is crucial. Such alliances can 

encourage creativity, propel the creation of tailored 

solutions, and guarantee that electronic attendance 

systems stay at the cutting edge of technical growth. A 

synthesis of technology, innovation, and collaboration 

will define the future of electronic attendance systems in 

Saudi Arabian healthcare. Healthcare facilities stand to 

gain from increased efficiency and flexibility as AI-

driven predictive analysis and mobile applications 

become fundamental parts of these systems (Alhazri & 

Bugis, 2022). Continuous research and cooperative 

efforts are essential to maximizing the benefits of these 

technologies, ensuring that electronic attendance systems 

keep developing and adapting to Saudi Arabia's changing 

healthcare environment. 

 

 

9. CONCLUSION 
The development of electronic attendance 

systems in Saudi Arabian healthcare is proof of how 

technology can revolutionize workforce management. 

Finally, the implementation of these technologies has 

ushered in a new era that is distinguished by accuracy, 

efficiency, and budgetary restraint. The improved 

accuracy of attendance records, the promotion of 

timeliness, and the appreciable increase in job 

satisfaction are all indications of the impact on healthcare 

employees' performance. These advances in the daily 

lives of healthcare professionals who devote themselves 

to the noble cause of patient care are not just statistics; 

they are real changes. Electronic attendance systems 

have economically demonstrated their viability through 

thorough cost-benefit evaluations and efficient resource 

allocation. Reduced administrative hassles, cost 

reductions, and optimal workforce levels all contribute to 

the fiscal sustainability of healthcare organizations. 

 

But there are difficulties along the way. Data 

security and privacy are significant issues that necessitate 

constant attention. Through thorough training programs 

and open communication, employee opposition must be 

recognized and handled. The prospect of much more 

innovation in the future beckons. The capabilities of 

electronic attendance systems are expected to be 

significantly improved by artificial intelligence, 

predictive analytics, mobile applications, and remote 

attendance tracking. To guarantee that these 

developments are used to their fullest potential, however, 

continuing research and collaboration are required. In 

sum, the deployment of computerized attendance 

systems in Saudi Arabian healthcare marks a critical 

turning point in the development of the industry. It is 

evidence of how flexible and forward-thinking 

healthcare organizations are in integrating with the 

digital age to better meet the demands of the country. The 

possibility for even larger developments is ahead as the 

trip goes on, promising a better future for staff members, 

patients, and the healthcare industry as a whole. 
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