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Abstract: Increased feminine entrepreneurial activity heralds a progress for women’s 

rights and improvement of their economic and social living index. Ladies 

entrepreneurship is synonymous with ladies authorisation. Parallel to the male 

counterparts, feminine entrepreneur’s area unit chemical process in job creation, 

innovation and over tangible contribution to the value of the country. Associate in 

nursing economy thrives once ladies get a level enjoying field as men. Innovation works 

as a catalyst or associate in nursing instrument for entrepreneurship. Indian ladies, 

despite all the social hurdles stand tall from the remainder of the group and area unit 

applauded for his or her achievements in their individual field. The transformation of 

social cloth of the Indian society, in terms of inflated academic standing of ladies and 

varied aspirations for higher living, necessitated a modification within the life type of 

Indian ladies. This paper endeavours to explore studies associated with ladies 

entrepreneurship and innovation in republic of India. Few examples from Rajasthan, 

republic of India are taken to grasp the study in a very higher means. 

Keywords: ladies entrepreneurship; innovation; entrepreneurship; India; economy; 

Rajasthan. 

 

INTRODUCTION 
             Entrepreneurship is that the organisation of an economic activity, with the goal 

of reaping the advantages and profits that accrue from it and assumptive all the chance 

that arise there from girls represent virtually half the total population within the world. 

 

However their illustration in profitable 

employment is relatively low. In most countries, 

average earnings of ladies area unit less than those of 

men [1]. Girls work participation has additionally been 

increasing since previous few years in several countries 

of the globe. Girls work participation in the year 2000-

01 was highest is in U.S.A., i.e. forty fifth and lowest in 

Asian country, i.e. 31.6%. Girls work participation 

percentage. Rajasthan Literacy Rate 2011. Literacy rate 

in Rajasthan has seen upward trend and is 66.11 percent 

as per 2011 population census. Of that, male literacy 

stands at 79.19 percent while female literacy is at 52.12 

percent. 

 

Status of women in India 

Literacy and Education  

 As per Census 2011, the acquisition rate in any 

respect India level was seventy two.98% and also 

the acquisition rate for females and males square 

measure sixty four.63% and 80.9% severally. 

Throughout the last decade, the best improvement in 

acquisition rate was discovered for rural females 

(24%). 

 At all India level, the adult (15 + years) acquisition 

rate was seventy six which among males was 

seventy eight.8% and females was fifty nine.3%. 

Rural – Urban gap existed in Adult acquisition rate 

for each females and males. The adult acquisition 

rate for females in rural areas was fifty.6% vis -a- 

vis seventy six.9% in urban areas whereas for males 

a similar in rural areas was seventy four.1% vis-a-

vis eighty eight.3% in urban areas. 

 During 2014-15, the Gross ingress quantitative 

relation (GER) at Primary level for females and 

males square measure one hundred and one.4 and 

98.9 respectively; at class level the corresponding 

figures square measure nine5.3 and 87.7; at higher 

secondary level, the standing was at sixty five.8 and 

63.8 severally. 

 In 2014 - fifteen, there square measure ninety three 

women per a hundred boys in primary category, 

ninety five in class, ninety one in secondary 

category and ninety in senior secondary category. 

 In 2014 - fifteen, among the entire foreign students 

attaining teaching in India, thirty fourth square 

measure females. 

 The variety of females per a hundred males in 

University education in major disciplines was 

highest in drugs (90.9), followed by Arts (86), 

science (72.7), commerce (67.3) and Engineering & 

technical (40.3). 
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Participation in Economy 

 In 2011, the force Participation Rate in any respect 

India level was twenty five.51% for feminine and 

fifty three.26% for males. whereas there was no 

rural – urban gap for males (53%), there was 

extensive rural – urban gap for females (rural - 

half-hour, urban - 15.4 % ). 

 As per NSS 2011 - twelve, 59.3% of the feminine 

staff in rural India square measure self utilized 

whereas in urban areas the corresponding figure 

was forty two.8%. Among the male staff, 54.5% in 

rural areas and forty one.7% in urban square 

measure’s are self utilized. In rural areas the share 

of standard wage/ salaried workers was less for 

each females (5.6%) and males (10%) compared 

to urban areas (42.8% - females, 43.4 - males). 

 In 2015 - sixteen (5th Annual Employment – state 

Survey conducted by Labour Bureau), the percent 

for persons aged fifteen +years was three.7 in any 

respect India level. For females (15+ years), the 

percent was five.8, whereas for the males (15+ 

years) a similar was three.0. There was extensive 

rural–urban gap in percent of females (rural - 

four.7, urban - 10.9). 

 The sixth Economic Census (2013-14) showed 

that, 21.49% of the entire institutions square 

measure closely-held by females and 

eighteen.29% of the staff utilized in institutions 

square measure females. 

 

Participation in deciding 

 As in 2016, ladies ministers established 12-tone 

system in Central Council of Ministers (9 out of 

75). 

 In the sixteenth Lok Sabha, 12-tone system of the 

entire members square measure ladies (64 out of 

534). 

 In 2015, the share of girls judges in Supreme 

Court was four-dimensional (1 out of 26) and it 

absolutely was 100% (54 out of 517) considering 

all High Courts in India. 

 In 2016, in any respect India level forty sixth of 

the electoral representatives in Panchayati 

dominion establishments square measure ladies. 

 

Social Obstacles in Women’s authorisation 

 In 2015, four-dimensional of the entire crimes 

according square measure the crimes categorized 

as ‘crime against women’. Among the crime 

against ladies 'Cruelty by Husband and relatives' 

has the best share (35%) followed by 'Assault on 

ladies with intent to outrage her modesty' (25%). 

 In 2015, sixty seven you look after the 

investigated cases of crime against ladies were 

disposed of by the police. 

 2.3% of cases of crime against ladies were 

condemned out of all the cases of crime against 

ladies preoccupied by the Courts in 2015. 

 According to Census 2011, 2.4% of the entire 

male population was disabled whereas a similar 

among the feminine population was two.01%. 

 

Source: Women and Men in India-2016 

In Some Countries Of The Globe Is Portrayed In 

Table-1. 

 

Table-1: Women Work Participation Percentage in the World 

Country Percentage 

India (1970-71) 14.2 

India (1980-81) 19.7 

India (1990-91) 22.3 

India (2000-2001) 31.6 

USA (2000-01) 45 

UK (2000-01 43 

Indonesia (2000-01) 40 

Sri Lanka (2000-01) 35 

Brazil (2000-01) 35 

Source: http:/www.internationalentrepreneurship.com/total 

 

Over The Previous Couple Of Decades There 

Has Been A Slow But Steady Modification Happening 

With Regard To Development Of Women & Girl’s Unit 

Of Measurement Thought To Be Husband Of The 

Society. In Ancient Indian Societies, They Were 

Confined To Four Walls. In Fashionable Society, 

They're offered Out Of Four Walls To Participate In All 

Varieties Of Activities In Conjunction with 

entrepreneurship. In Today’s Era Of Easement, 

Privatization And Process In Conjunction With On-

Going It Revolution, Indian Ladies Unit Of 

Measurement Forced To Determine Their Own 

Business To Create Certain A Safer Job And 

 

Safer Existence of the Family. The Women-

Owned Corporations Have The Potential To Make Vital 

Contributions To Job Creation And Process Of Self 

And So The Country. Thus On Push Self-Employment, 

Develop Entrepreneurship Capabilities And Support 

Small businesses For Ladies, Every States More As 

Central Government Of Land Unit Of Measurement 

Taking Initiatives. In India, Early Phases Of Women 
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Entrepreneurship Was Thought To Be Extension Of 

Their Space Activities (3 Ks- Space, Kids, Knitting) To 

A Few postscript, Viz. Pickles, Powder And Pappad. 

However With Growing Awareness Ladies Have 

Started Shifting From 3 Postscript To A Few 

Fashionable E, Viz. Engineering, Physics And Energy. 

Indian Ladies Had Undergone A Prolonged Approach 

And Are Becoming a Lot Of And A Lot Of Visible And 

Successful In All Spheres And Have Shifted From 

Space To Higher Level Of Trained Activities. Before 

Nineteen Eighties, There Was A Timid Participation Of 

Women At Intervals The Entrepreneurial Activities. 

Presently It's Gained Momentum Due To Easement of 

Economic Science and Raised Attention and Facilitate 

By Governments, International Donors, and Non-

Governmental Organisations (NGOS). The 

International Women's Year Provided Any 

Encouragement to the Emergence of Ladies 

entrepreneurs In Land. Further, The International 

Women's Decade, 1975-85 Witnessed A Spurt Of 

Women Entrepreneurs In RAJASTHAN, Many 

Elements Of. Presently Many Women Unit Of 

Measurement Turning Towards Self Employment And 

Coming Back Into The Industrial State Of Affairs To 

Determine Enterprises Of Their Own. The Vary Of 

Industries Started By Ladies entrepreneurs Includes 

Look, Agarbathi Making, Garment Making, Animal 

Product And Paper Based, Food And Food Method 

industries. Now-A-Days Elite Ladies Of Land Unit Of 

Measurement Making A Mark At Intervals Then On 

Typical Fields To Boot Such As: Electrical And 

Electronic Merchandise, Engineering And Garment 

Commerce Industries And Observe In Varied Fields. 

 

Review of Literature 

 Charumati [2] has conducted the SWOT analysis of 

girls entrepreneurs in Madras. The study 

reveals that girls entrepreneurs were assured of 

overcoming the minor weaknesses and threats by 

utilizing their major strengths and opportunities. 

 Das [3] performed a study on girls entrepreneurs of 

SMES in 2 states of Asian nation, viz, Madras and 

Kerala. The initial issues Janus-faced by girls 

entrepreneurs square measure quite the same as 

those Janus-faced by girls in western countries. 

However, Indian girls entrepreneurs Janus-faced 

lower level of work-family conflict and are found 

to take issue from their counterparts in western 

countries on the premise of reasons for beginning 

and succeeding in business. Similar trends are 

found in alternative Asian countries like country 

and Singapore. once more the statistics showed that 

the proportion of business setup and operated by 

girls is far under the figures found in western 

countries. 

 

 Rajani & Sarada [4] girls would like for effective 

enterprise management, an oversized amount of co-

operation and encouragement within the sphere of 

activity, in any respect levels home and in society 

and from governmental organisations. 

 Lall & Sahai [5] conduct a comparative assessment 

of multi-dimensional problems & challenges of 

girls entrepreneurship. The study known 

Psychographic variables like, degree of 

commitment, entrepreneurial challenges & future 

arrange for growth, supported demographic 

variables. The study steered that though', there has 

been sizeable growth in variety of girls opting to 

figure in family in hand business however they still 

have low status and face a lot of operational 

challenges in running business. 

 Reitz & Henrekson [6] has studied that that 

women-owned businesses were “underperforming” 

solely as a result of the expansion preferences of 

girls were under those of men by analysing the 

sales, profitableness and employment. 

 Shashtri and Sinha [7] girls Entrepreneurs would 

like encouragement and support from their 

families, social circles and most significantly the 

govt.. Government ought to create initiations to 

produce monetary supports to girls entrepreneurs. 

 Shruti Lathwal [8] studied that almost all of 

girls entrepreneurs happiness to semi-educated or 

uneducated category of labourers cannot visualize 

a feminine boss in their field of work. 

 Rizvi and Gupta [9], found that government 

sponsored development activities have benefited 

solely a tiny low section of girls, particularly the 

urban socio-economic class. This could be 

primarily because of their level of education, 

access to data and family support. 

 Kabeer, N. And Natali, L. [10] shows that 

gender difference ends up in inefficiencies that 

stifle economic process by raising gender-based 

barriers against women’s entrepreneurship 

development. Mathur [1] and Singh N. P, [11] each 

have argued within the indisputable fact that in 

Indian, most of the ladies square measure terribly 

serious concerning family obligations however they 

are doing not equally specialize in career 

obligations like entrepreneurship. 

 Parihar & Singh [12] has studied on 

Constraints Janus-faced by girls Entrepreneurs in 

Jammu‟ on 240 respondents engaged 

in varied industrial activities. The study steered that 

the perspective of girls entrepreneurs have to be 

compelled to be reoriented towards the promotion 

of leadership qualities. The govt. needs to take 

efforts to produce market help, provision of 

land, produce awareness of its schemes 

and help to girls entrepreneurs. 
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RESEARCH METHODOLOGY 
The research is descriptive in nature and the 

data is secondary collected from different published 

books and papers, articles published in different 

journals, periodicals, conference paper, working paper 

and websites. The Research drafting and analysis is 

based on the outcome of various researchers whose 

research has been considered as a springboard for 

preparing the present research work. 

 

Objectives of the Study 

 To Analysed And Highlight The Assorted 

Opportunities Offered For Girls Entrepreneurs In 

India, Particularly Rajasthan. 

 To Recognize The Long Run Prospects For The 

Event Of Girls Entrepreneurs In Rajasthan. 

 To Study And Examine The Support Given By The 

Govt. And Alternative Agencies to Ladies 

Entrepreneurs. 

 To Analysed the Influencing Factors That 

Encourage Ladies to Become Entrepreneurs. 

 To Study and Make A Case for the Challenges 

Moon-Faced By Ladies Entrepreneurs. 

 

Area of the Study 

The area of study has been taken a 

RAJASTHAN.  

 

Opportunities for women entrepreneur 

Although The Asian Nation Is Male Dominant 

Business person ship Country However It's Showing 

Steady Growth among the Ladies Entrepreneur Since 

From 1980. There Square Measure Varied 

Opportunities In Asian Nation That Compels The 

Ladies To Enter Into Entrepreneurship. Many Ladies 

Are Getting entrepreneurs Particularly the Middleclass 

Ladies Because Of Pull and Push of Ancient and 

Dynamic Values. Below The Pull Factors, the Ladies 

Entrepreneurs Opt for a Profession as a Challenge as 

Associate Journey with Associate Urge to Try One 

thing New Associated Have an Freelance Occupation. 

Below The Push Factors Ladies Take Up Business 

Enterprises To Urge Over Money Difficulties Once 

Responsibility Is Thrust On Them Because Of Family 

Circumstances. Some Ladies Possess Essential 

Qualities Like, Ability To Manage Details, Dedication 

To Figure They Take Up, Tolerance And Kindness 

Towards Individuals. Because Of alleviation, 

Privatization and Economic Process At the Side of In 

Progress IT Revolution, Additional Ladies square 

Measure Gaining the Interest towards Entrepreneurship. 

The Alleviation Of Social Science And Raised 

Attention And Help By Governments, International 

Donors, And Non-Governmental Organizations 

(NGOS) Has Forced Indian Ladies To Become The 

Businessperson. The International Women's Year 

Provided Additional Encouragement To The 

Emergence Of Ladies Entrepreneurs In Asian Nation. 

Despite This There Square Measure Fewer Ladies 

Industrial Entrepreneurs, Troubled To Determine And 

Run Their Industries. 

 

The Task So Is To Develop Methods For 

Transportation Additional Ladies Into The 

Entrepreneurial Arena And Supply Them Organized 

Support [13]. 

 

Whether a lady is from urban slums, rural or 

social group areas, she usually lacks direction, not as a 

result of she lacks capability however as a result of she 

has remained within the edge of the society and is 

disadvantaged in terms of education, skills, access to 

resources and information, therefore adding to the 

already high state figures of the state. 

 

ICECD has recently initiated a motivating 

project in rajasthan – a state in western asian nation – 

with the target of: 

• Identifying the present standing and wishes 

of the ladies and devise ways that to encourage them to 

take-up entrepreneurship and self-employment, for 

initiating and/or rising their livelihoods. 

 

IFC, at the side of ICECD addressed this issue 

by supporting the expansion of star lighting 

makersmoreover as alternative stakeholders like frontier 

markets (FM). 

 

ICECD assessed the coaching wants of the 

ladies who would be running their business of star 

lights and designed an acceptable entrepreneurship 

development coaching programme. The programme and 

content square measure specially designed and therefore 

the would like based mostly capability building 

programmes for the ladies square measure enforced by 

icecd. 

 

The focus of this project is to organize 

potential ladies to assemble information regarding the 

product, the way to market and sell them, and therefore 

to grow their business into a additional profitable one. 

 

This coaching intervention is gap up new 

opportunities to steer the ladies to require up self-

employment and entrepreneurship. The program could 

be a vital issue to bring confidence to the ladies and 

addition allied them towards economic authorization. 

 

Challenges faced by the women entrepreneurs: 

 73% Of Rajasthan Women Are Jobless: Census 

 (Read more at: 

http://timesofindia.indiatimes.com/articleshow/396

51387.cms?utm_source=contentofinterest&utm_m

edium=text&utm_campaign=cppst) 

 Women in Asian Nation Area Unit Playing 

Numerous Multiple Responsibilities. They Require 

To Be Economical Staff And Take A Look At 

Arduous To Satisfy The Work Duties. At A Similar 
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Time They Require To Be Smart Wives, Smart 

Mothers And Higher Home Managers. She Desires 

To Keep Up Her Standing Within The Society And 

Be Revered By The Opposite Members Of The 

Family. Her Sincerity Towards All The 

Responsibilities Is Itself A Reason Behind Bother. 

However, The Challenges Baby-Faced By The 

Ladies entrepreneurs Will Be In Short Mentioned 

In Following Areas: 

 

Challenge of Finance 

The Bulk Of Ladies Think About Their Self 

Generated Finance Throughout The Beginning up 

Amount Of Their Business However Somehow Within 

The Middle Of Their Day To Day Operations They 

Have External Finance That They Realize Terribly 

Tough To Accumulate And Thereby Miss Or Deviate 

From The Route To Success. Quite Half The Cases 

Were Known As Misdirection Of Finance Crystal 

Rectifier To Closure Of The Venture. Backing In 

Addition as Money Viability, Therefore, Is That The 

Most Significant concerns Of Any Business 

Proposition. 

 

Socio-Cultural Challenge 

In Asian Nation, Girls Ought To Perform The 

Multiple Responsibilities Towards Family Associate 

Degreed Society Regardless Of Her Career As 

Operating Lady Or An Enterpriser. These Difficult 

Responsibilities Become The Impediment Within The 

Progress Of Ladies And Handicap Them Within The 

World of Labor. 

 

Marketing Challenge 

Girls Is Lacking in Sales and Promoting Skills 

That Proves to Be a Land Site of the many small-Scale 

Girls Entrepreneurs. It's Been Found That the Small-

Scale Entrepreneurs, Because Of Their High Action Of 

Market Orientation, Typically Set Higher Goals In 

Terms Of Selling Of Their Products/ Services However 

Anon Realize Them Tough To Attain Owing To Stiff 

Competition, Acquisition Immense advertisement Price 

And Plenty Of Alternative Extraneous Factors. 

 

Challenge in Activity Quality 

The Challenge of Shifting Their Line from 

One Line to a Different Is That the space Wherever 

Girls Entrepreneurs Area Unit Terribly Weak to 

Ascertain as a Winner and Thereby Activity mobility 

Proves To Be The Weakness For Girls Entrepreneurs. 

 

Challenge in Government Assistance 

The Ladies Entrepreneurs Were Furious By the 

Indifferent Perspective of Presidency Officers of All 

The Little Business Connected Departments Like 

Taxation, Labour, Power, Etc. I.E. Once The 

Authorities Return To Grasp That The Unit Is Being 

Pass By A Lady, They Discourage Allotting Excise Tax 

Range And Giving Electricity Association. Particularly 

They Need Content Concerning Numerous procedures, 

Laws, And Complex Functionary Set-Up Whereas 

Coping with Entrepreneurial Support Organizations. 

 

Production Challenge 

The Ladies Enterpriser Has Lack of 

Management Potential and Thus SheIsn’t Ready to 

management The Activities Production during a 

Producing Enterprise. The Improper Coordination Or 

Unplanned Delay In Execution Of Any Activity Goes 

To Cause Production Issues Within The Business Ends 

Up In Closure Of Venture. 

 

HR Connected Challenges 

The Success of Any Business Relies Upon The 

Economical Management Of Individuals In A 

Company. Most of the Ladies Entrepreneurs Area Unit 

Lacking in Management and Also Are unable To Vary 

The Negative Perspective Of Labor Force. What Is 

More The Ladies Entrepreneurs Admitted The Dearth 

Of Expertise And Assurance On Their Half To Touch 

Upon Personnel Operating In Their Organizations. 

 

Administrative and Restrictive Challenges 

The Problems Associated With Body And 

Restrictive Has Been Usually Found Among The 

Ladies Entrepreneurs. Small Enterprises Of Every Kind 

Will Expertise Issues In Meeting Body And Restrictive 

Necessities, Owing To The Disproportionate Impact Of 

Compliance Prices On Tiny Corporations Compared 

With Giant Corporations. As A Consequence, It's Not 

Stunning That Just About0.5 The Support 

Organizations Specializing In Support For Feminine 

Entrepreneurs Known A Retardant For His Or Her 

Shoppers During This Respect. At A Similar Time, 

With Some Exceptions, A Lot-Held Businesses Than 

For Male Closely-Held Corporations of an identical 

size. 

 

Challenge of Management Skills or Training 

Girls Entrepreneurs Lacked Management 

Skills To A Larger extent Than Tiny Businesses 

Generally, Maybe Owing To Their Lower Propensity 

To Possess Had Previous Business Expertise Though 

Difficulties In Accessing Business Recommendation Or 

Support Seems To Be A Minor Instead Of Major 

Drawback For Girls Entrepreneurs, A Big Minority Of 

Specialist Organizations Felt Than Girls Area Unit 

Notably Underprivileged During This Respect. 

Difficulties with Language Caused Issues For His Or 

Her Shoppers Or Members, With 5 Feeling That Ladies 

Baby-Faced Specific Difficulties During This Respect. 

 

Male Dominancy Challenge 

Asian Nation Is Thought For Its Male 

Dominance Within The Field Of Entrepreneurship. A 

Lady Is Dominated By Men In Her Family In Addition 

As In Business. Usually she should get Permission from 

Men for Nearly Everything. They're Not Treated As 
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Equals. Her Freedom Is Restricted. She Forever Should 

Consult and Acquire Approval Of Men. 

 

Low Risk Bearing Ability 

Indian Girls Found Her Dependent Right From 

The Childhood. Before Wedding oldsters take 

Selections for Her and When Wedding Her Husband 

Takes Over. She Is Protected Throughout And So 

Possesses Low Risk Bearing Ability. 

 

Limited Mobility 

Due To Primary Social Unit Responsibilities 

Towards Her Family, Her Time Gets Divided Between 

The 2 Worlds. She Has Restricted Timings For Work 

Thanks To That, She Isn't During A Position To Travel 

Often And Be Away For Extended Periods. Thus, Her 

Quality Is Restricted. This Conjointly Has Associate 

Degree Implication On Business. 

 

Lack of Confidence 

In Asian Nation Girls Forever Remains 

Captivated With Family For Each Call And Thereby 

Becomes Unable Bring Self-Worth. Thanks To This 

Reason, Even Reception, Members of the Family Don’t 

have Abundant Religion in Girls Possessing the Skills 

of Decision-Making. 

 

Apart From the Higher than Hurdles, 

Numerous Policies and Efforts Are Created by 

Numerous governmental And Non-Governmental 

Agencies So As To Push And Encourage The Ladies 

Girls entrepreneurship. Entrepreneurship Development 

In Asian Nation Has Received Abundant Attention 

Throughout The Previous Couple Of Years. Many 

Policies, Programmes, Procedures and Establishments 

Are developed To Support Development of 

Entrepreneurship among Girls in Asian Nation. 

 

The Following Measures May Be Adopted To Solve 

The Problems Faced By Women Entrepreneurs In 

India Are Given Below: 

Women Empowerment Programs To Promote the 

Women Entrepreneurship in India 

 Support to Training and Employment Program for 

Women (STEP) (2003-04) Rashtriya Mahila Khosh 

[14]. 

 Tamil Nadu Corporation For Development Of 

Women (1983) Integrated Rural Development 

Program (IRDP) 

 Women’s Development Corporation Scheme 

(WDCS) 

 Indira Priyadharshini Yojana 

 SBI’s Sree Shakthi Scheme 

 SIDBI’s Mahila Udyam Nidhi Mahila Vikas Nidhi 

 Mahila Samiti Yojana 

 Mahila Vikas Nidhi 

 Working Women’s Forum 

 Swa-Shakti Project 

 Rural Women Development and Empowerment 

Project Indira Mahila Yojana (IMY) 

 Employment And Income Generation-Cum- 

Production Units (NORAID 

 Rashtriya Mahila Kosh (RMK) 

 

Promotional Efforts Supporting Women 

Entrepreneurs In India- 

 Finance Cells:
 

 Marketing Cooperatives.
 

 Supply Of Raw Materials
 

 Education And Awareness
 

 Training Facilities
 

 

Agencies for Helping Women Entrepreneurs- 

 National Laboratories And Institutes.(National 

Physical Laboratory, New Delhi, Central Fuel 

Research Institute,Dhanbad, Bihar) 

 Commodity Boards And Other Organizations.(The 

All India Handicrafts Board, Ramkrishapuram, 

New Delhi, Tea Board, Kolkata) 

 Specialized Trade Publications And (Automobile 

India, New Delhi,  Central  Glass  &Ceramic  

Research 

 Technical Consultancy Organizations. (Andhra 

Pradesh Industrial &Technical Consultancy 

Organization 

 Ltd Hyderabad, Gujarat Industrial &Technical 

Consultancy Organization Ltd. Ahmadabad) 

 

However, Entrepreneurs Are Advised To 

Contact At Least The Following Agencies To Acquire 

Essential Knowledge About Small Scale Industries, 

Procedures And Formalities. 

 District Industries Centre
 

 Directorate/Commissioner Of Industries Office
 

 State Financial Corporation Mahila Arthik Vikas 

Nigam
 

 Technical Consultancy Organization &
 

 Agencies Conducting Entrepreneurship 

Development Programmes.
 

 

Other Agencies That Helps To Promote the Women 

Entrepreneurship: 

 National Bank for Agriculture and Rural 

Development (NABARD).  

 The Rural Small Business Development Centre 

(RSBDC) 

 National Small Industries Corporation (NSIC) 

 Small Industries Development Bank Of India 

(SIDBI) 

 Rural And Women Entrepreneurship Development 

(RWED) 

 World Association For Small And Medium 

Enterprises (WASME) 

 Scheme Of Fund For Regeneration Of Traditional 

Industries (SFURTI) 

 The District Industries Centers (Dics) 
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 Entrepreneurship Development Institute of India 

Ahmadabad 

 Centre For Entrepreneurship Development M.P. 

And In Other 15 States of Country 

 

FINDINGS 

During The Study It's Been Found That There 

Area Unit Varied Constraints Moon-Faced By The 

Indian Ladies, Among The Main constraints That 

Moon-Faced By The Ladies Is That The Absence Of 

Want For Accomplishment, Economic Independence 

And Autonomy. Most Of The Ladies Area Unit 

Confined To Their Role As Lady Of The House That 

Acts As Inhibition In Her Life. Typically they're 

Incompetent in Handling Technical and Alternative 

Social Control Activities, Lack of Data and Knowledge 

Cause Hurdles in Their Entrepreneurial Activities. It's 

Additionally Found The Indian Ladies Is Unaware And 

Incapable Of Utilizing The Opportunities Availed By 

The Govt And Alternative Agencies For The Event 

Ladies Entrepreneurship. 

 

SUGGESTIONS 

Based On Higher Than Study It's To Be 

Advised That Awareness Programmes Concerning The 

Entrepreneurship Ought To Be Conducted So As To 

Coach The Ladies. Government Ought To Perceive the 

Importance Of Girls entrepreneurship And Prepare 

Correct Platform Wherever Issues Encountered By 

Girls Entrepreneurs May Well Be Self-Addressed. 

Government Has To Promote The Standing And Level 

Of Girls Entrepreneurs By Encouraging The Ladies 

Entrepreneurs To Require The Advantages Of Policy 

Meant For Girls Entrepreneurship. The Vital Issue that 

Will Increase the Involvement Of Girls Into 

Entrepreneurship Is Obtaining Of Support And 

Encouragement From Family And Society. Aside From 

This Simple Handiness of Monetary Facilitate While 

Not Golf Strokes unrealistic Conditions by Banks and 

Monetary Establishments Additionally Encourages the 

Ladies entrepreneurship. 

 

Entrepreneurship Development 
Considering The Requirement For Broad Basing 

Entrepreneurship And Also The Growing Demand For 

Coaching In Entrepreneurship, AN Autonomous 

Entrepreneurship And Management Development 

Institute Has Been Came Upon At Jaipur. This Institute 

Can Give A Range Of Electronic Data Processing 

Courses Directly Or Through Alternative Organisations 

And Its Reach Centres. The Institute Are Going To Be 

Developed As A Centre Of Excellence. 

 

Support to Entrepreneurs of the Weaker Section 

 Support of Regular Caste/Scheduled Tribe 

Entrepreneurs 

 Encouragement to Weaker Sections of Society Has 

Been A Significant A Part of the State Policy. 

 With The Target Of Facilitating The Participation 

Of SC/St Entrepreneurs Within The Method Of 

Industrial Enterprise, The Subsequent special 

Facilities Can Still Be Accessible To SC/ST 

Entrepreneurs:- 

 Rebate Of Fifty Within The Allotment Of Plots 

Measurement Up To 4000 Sq. Metres. In Riico 

Industrial Space. 

 Interest Rebate Of Twenty-Two On Term Loans 

Up To Five Lakhs Advanced By Rfc In Every 

Case, Rather Than Rs.2 Lacs Earlier. 

 An Extra Interest Rebate of I Chronicles within 

The Social Group Sub-Plan Space. 

 Margin Cash Demand of Fifty, Rather Than 

Twenty Fifth. 

 50% Concession in Process Fee for Loan 

Applications. 

 Out Of Flip Unleash Of Power Connections. 

 22.5% Reservation underneath Prime Minister’s 

Rozgar Yojana. 

 Priority In Entrepreneurship Development 

Programmes 

 Assistance To Girls Entrepreneurs 

 Given The Necessary Role Of Ladies In Business, 

Special Measures Are Going To Be Enforced To 

Push Their Participation In Industrial Ventures. 

 The 3 Pronged Strategy Envisaged Can Specialise 

in Enhancing the Entrepreneurial Skills of Ladies 

Removing Credit Connected bottlenecks And 

Increasing Their Employment Opportunities. 

 The Themes For Special Rebate Of 100 Percent On 

Industrial Lands And An Equity Kind Help From 

The Mahila Udhyam Nidhi Scheme Would Be 

Continuing. 

 A Shelf Of Comes Relevant For Ladies Are Going 

To Be Ready And Updated Sporadically. 

 Flatted Factories Would Be Assigned to Girls 

Entrepreneurs On Payment Basis Provided They 

Need Undergone Coaching Course. 

 Efforts of NGOS or Alternative Organisations to 

Run Day Care Centres for Ladies Are Going To Be 

Supported. 

 In The Courses Of Entrepreneurship And 

Management Development Institute, Half-Hour 

Seats Are Going To Be Reserved For Ladies. 

 The Cell Came Upon Within The Commissioner 

ate Of Industries For Development Of 

Entrepreneurship Amongst Girls Shall Be More 

strong To Watch The House Hold Industries 

Theme For Ladies 

 

Powerful Women Entrepreneurs of Udaipur 

By Udaipur times Team on October 9, 2010 

 

Women Have Established Their Heart During 

This Man Dominated Domain, I.E. Entrepreneurship. 

They Not Solely Gathered Courageousness To 

Manoeuvre Out Of Their House And Work. However 
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Conjointly Created their Mark And Are Quite In Too. 

They Worked Per Their Own Terms And Conditions, 

And Even Created The Globe bow All The Way Down 

To Their Knees. 

 

These Dynamic Girls Personalities Of Udaipur 

Have Established That Gender Is Not Any Barrier For 

Love Or Money That You Simply Need To Try And Do 

And Win. These Girls Are In Altogether Spheres Of 

Life. These Ar In entrepreneurs, House Manufacturers, 

Mothers, Wife, And Social Employees. They Left No 

Stone Unturned To Make Their Own Niche. 

 

We Have Listed A Number Of The 

Outstanding Girls Entrepreneurs Of Udaipur, In No 

Specific Order. They Are: 

 

 
Ms. Padmaja Kumari Mewar. 

Designation: Jt. Managing Director, HRH Group of Hotels 

 

Representing Third Generation Of Heritage 

Hoteliers, Ms. Padmaja Kumari Mewar Has Verified To 

Be Sturdy Pillar Of This Royal Heritage. She 

Completed Her Graduation From Tulane University, 

City, USA In International Relation And Minor Degree 

In Business Studies. 

 

Since 2006, This Patrician Of Mewar Is Being 

Invited To Attend Fortune Most Powerful Girls Summit 

Command Each Year In USA. In 2007, Ms.Padmaja 

Received The SATTE-Intact Award for Pioneering 

Achievements Of HRH Cluster Of Hotels In Field Of 

Heritage Hotels. 

 

 
Dr. Sweety Chhabra 

Designation: Managing Director, NICC 

Pt. College, Lucknow and Masters From Lucknow University: 

 

She Completed Her Doctor Of Philosophy In 

Social Science From Lucknow University In 2001. This 

Girl Wants No Previous Introduction Mrs. Manjeet 

Kaur Chhabra Popularly Called Dr. Sweety Chhabra 

Will Be Justly Referred To As The Sweetness Queen 

Of Udaipur. She Is That The Ladies Behind Beautifying 

And Glorifying The Ladies folks Of Udaipur. 

She Did Her Graduation From Mrs. Chabbra Is 

With Success Running Her Store And Continuously 

Tries To Bring New And Latest To Udaipur And 

Udaipurites. She Is Actively Concerned In Varied 

Different Social Activities. She Is Additionally 

President Of Service Club Meera Of Udaipur. 
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Mrs. Shradha Gattani 

Designation: Managing Director, Oriental Palace Resorts 

 

Age And Wedding Is Not Any Barrier For A 

Robust Mind And Determined Soul, Mrs. Shradha 

Gattani Verified This In Each Realm Of Life. Mrs. 

Gattani, Was Married At The Age Of Eighteen Once 

That She Completed Her Higher Studies. She Did Her 

M.B.A Through Correspondence From Shramjeevi 

Faculty And Completed Her Ph.d In Human Resources. 

She Is Additionally The Director Of The Muskan Old 

Person Club. 

 

She Could Be A Well-Known Social Activist 

And Is An Element Of The Many Organization And 

Clubs. She Is One Amongst The Chief members Of The 

Anupam Mahila Club And Holds The Post Of Money 

Handler In Rortary Meera Club. 

 

 
Mrs. Anshu Kothari 

Designation: Secretary General of Udaipur Chambers Of Commerce and Industry 

 

Mrs. Anshu Kothari Is Presently A Partner Of 

Laptop Hut, Heading Sales And Management. She Did 

Her Graduation and Post Graduation from Udaipur 

University. She Completed Her MBA And Hydrogen 

Ion Concentration.D. From MLSU 

 

She Conjointly Includes A Personal Pilot 

License (Pushpak Cessna) Aircraft’s. She Is That the 

Centre Director of Times Institute Udaipur. Mrs. 

Kothari is presently the sole feminine member within 

the chamber of commerce, that is associate action in 

itself. 
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Mrs. Alka Sharma 

Designation:  Founder, Central Public School (CPS) 

 

In Spite of the Many Challenges and 

Hardships Mrs. Alka Sharma Started Her Dream 

Venture Hertz on Eighteenth Gregorian calendar Month 

1989. Began with Seven Academics and Three Rooms, 

This Organization Has Mature Extremely Huge; It 

Currently has 107 Academics and Fifty Three Rooms. 

Of These Area Unit the Results of Toil by Mrs. Sharma. 

Alka Sharma Did Her M.A. In English Then Completed 

Her B.Ed. She Won the ‘Rashtrapati Award’ In 2005 

Value Rs.1.5lacs within the Class, ‘Excellence in 

Computers’. 

 

These Girls Haven't Solely Created the Town 

Proud However Additionally Set the Trail for Several 

Such Aspiring Girls Just Like Her. 

 

CONCLUSION 

The Economic Development Of A Rustic 

Depends Upon The Involvement Of Ladies Into The 

Entrepreneurship Activities. Asian Country Is Thought 

To Be Male Dominant Country Wherever Girls Face 

Extensive Hurdles Whereas In Operation The Venture. 

In Spite Of This, Girls Entrepreneurship In Asian 

Country Remains Growing Steady And Is Providing 

Job Opportunities And Financial Gain Generating 

Avenues For Various Segments Of Society. The Role 

Of Ladies Enterpriser In Economic Development Is 

Additionally Being Recognized And Steps Square 

Measure Being Taken To Push Girls Entrepreneurship. 

The Indian Society Is Shifting From Conservative 

Perspective To Progressive Perspective. So, Girls Are 

Becoming A Lot Of Opportunities Not Solely In 

Entrepreneurial Work However Conjointly In Different 

Domains Of Human Life. 

 

Government And Different Agencies Square 

Measure Taking Varied Steps For The Upliftment Of 

Ladies enterprisers By Creating The Ladies 

Entrepreneur A Section Of Thought Of Financial 

System. Thus the Abilities sweetening Through 

Encouraging Entrepreneurship Ends Up In Economic 

Development Of Ladies And Country. 
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